
Mission Valley ROP
Thursday, June 22, 2017

 3p.m. Governing Council Meeting
MVROP Board Room

(510) 657-1865 Ext. 15141



Agenda



MVROP Governing Council Agenda – June 22, 2017 

Regular Meeting of the Governing Council 
Mission Valley Regional Occupational Center/ Program 
ROP Board Room 
Thursday, June 22, 2017 
Regular Meeting (Open Session) – 3p.m. 

Call to order ______p.m. 

Pledge of Allegiance 

Roll Call: _____ Larry Sweeney, President  
_____ Nancy Thomas, Vice President 
_____ Sharan Kaur, Clerk 
_____  Other 

Approval of Agenda: 
Motion: ______________________________ 
Second: ______________________________ 
Vote:  ______________________________ 

Communication: 
a. Public Comment

- Blue Speaker Card – Items on the agenda
- Green Speaker Card – Items not on the agenda

b. Items from the Board

Business and Finance #1             Information 

Approve Superintendent’s Contract Addendum #4 

Motion: _______________________ 
Second: _______________________ 
Vote: _______________________ 

Business and Finance #2 Information 

Public Hearing and Action on the Adopted Budget for 2017-2018 

Hearing called to order:______  

Motion: ______________________________ 
Second: ______________________________ 
Vote: ______________________________ 

Hearing adjourned:______ 



MVROP Governing Council Agenda – June 22, 2017 

Business and Finance #3              Information/Action 

Review and Approve Second and Final Reading of Updated Language for MVROP 
BP 4253 Overtime Pay/Compensatory Time Off for Classified Employees 

Motion: ______________________________ 
Second: ______________________________ 
Vote: ______________________________ 

Board Requests 
______________________________________________________________________________
______________________________________________________________________________ 

Agenda _Closed Session 

The Board of Education may adjourn to closed session during this meeting pursuant to Government 
Code Section 3549.1 (the Educational Employment Relations Act) to discuss and/ or give direction to 
its representatives.  During adjournment to Closed Session the Council will consider and/ or take 
action upon: 

• Public Employee: Discipline/Dismissal/Release/Reassignment
(Government Code Section 54957)

Reconvene to Open Session:_____p.m. 

Meeting adjourned: ______pm 



Business and Finance



    Business and Finance #1



      X      Information 

     X       Action 

MISSION VALLEY REGIONAL OCCUPATIONAL CENTER/PROGRAM 
GOVERNING COUNCIL 

AGENDA ITEM 

DATE OF BOARD MEETING:  June 22, 2017 

TITLE: Superintendent Contract Addendum #4 
______________________________________________________________________________ 

Background: 

The employment agreement with the Superintendent has traditionally aligned salary adjustments 
with the certificated teaching staff stating in part that the Superintendent shall receive not less 
than any salary adjustments received by members of the certificated teaching staff. Further, the 
Governing Council may extend the Superintendent’s contract based upon their assessment 
results. 

Current status: 

The Governing Council approved a 3% salary increase on April 13, 2017 for all Mission Valley 
ROP employees effective July 1, 2017.  The Superintendent’s current salary is $183,265.  The 
annual cost of a 3% salary increase for the Superintendent is $5,498.  The new salary will be 
$188,763. 

In addition, during closed session on June 15, 2017, the Governing Council approved the 
extension of the Superintendent’s contract through June 30, 2019. 

Recommendation: 

Mission Valley ROP recommends approval of the new salary for the Superintendent, extension 
of the Superintendent’s contract detailed in Addendum #4 of the Superintendent’s contract.  

Joyce Veasley Business Services Thomas Hanson 
(510) 657-1865 Division Superintendent 



ADDENDUM #4 TO THE 
EMPLOYMENT CONTRACT BETWEEN 

THOMAS HARRIS HANSON 
AND THE 

GOVERNING COUNCIL OF THE 
MISSION VALLEY REGIONAL OCCUPATIONAL CENTER/PROGRAM 

The parties hereto, Thomas Harris Hanson (Superintendent) and the Governing Council of the 
Mission Valley ROC/P, agree to the following modifications to the Contract effective for the 
2017-18 school year: 

Contract Extension 

The Superintendent’s contract shall be extended through June 30, 2019. 

8. Compensation

The Superintendent shall receive an annual salary increase and/or payment which shall not be
less than the increase and/or payment received by the members of the certificated teaching staff.
The Superintendent shall receive a 3% salary increase. The new salary will be $188,763
effective July 1, 2017.

Approved in a closed session of the Governing Council at Mission Valley ROC/P on June 15, 
2017. 

____________________________________ __________________________ 
Larry Sweeney, President  Thomas Harris Hanson 
Governing Council, Mission Valley ROC/P  Superintendent 

_____________________________________ 
Nancy Thomas, Vice-President 
Governing Council, Mission Valley ROC/P 

_____________________________________ 
Sharan Kaur, Clerk  
Governing Council, Mission Valley ROC/P 



Business and Finance #2



x Information 
x Action 

Presentation 

MISSION VALLEY REGIONAL OCCUPATIONAL PROGRAM 

BOARD OF EDUCATION 

AGENDA ITEM 

Business & Finance #2 

DATE OF BOARD MEETING: June 22, 2017 

TITLE: Public Hearing and Action on the Adopted Budget 2017-18 

Background: 

Mission Valley ROP submits a final budget to the Governing Council for adoption at the June meeting 
each year. 

Current Status: 

The budget for 2017-18 will be presented in the State required SACS financial reporting software 
including estimates for 2016-17 actuals and budgeted accounts for 2017-18 along with a criteria and 
standards review, long term debts, multi-year projection and assumptions for income and 
expenditures. The final budget for the State has not been approved as of June 16, 2017. 

Recommendation: 

Staff recommends approval of the 2017-18 Adopted Budget. 

Joyce Veasley, 657-1865 

Staff/Contact Person 

ROP Center Business Services 

Location Division 

1 

Thomas Hanson 

Superintendent 









































































































































Business and Finance #3



   X   Information 
   X   Action 
         Presentation 

 
MISSION VALLEY REGIONAL OCCUPATIONAL PROGRAM 

BOARD OF EDUCATION 
 

AGENDA ITEM 
Business and Finance #3 

 
DATE OF BOARD MEETING: June 22, 2017 
 
TITLE: Review and Approve Second and Final Reading of 

Updated Language for MVROP BP 4253 Overtime 
Pay/Compensatory Time Off for Classified Employees 

 
 
Background: 
 
Compensatory time off for classified MVROP staff was established in 1991 in lieu of overtime 
pay. Since that time, the number of classified staff members has decreased, and providing coverage 
for staff members using compensatory time off is sometimes a challenge. 
 
The proposed language was presented and approved in the First Reading at the June 15, 2017 
Governing Board Meeting as Agenda Item Business and Finance #4. 
 
Current Status: 
 
Classified employees receive compensatory time off at a rate of 1.5 times their regular salary. 
Current policy allows employees to use compensatory time off up to 3 months after it is earned, 
by the end of the 3rd pay period. Unused compensatory time off expires after this time.  
 
Fiscal Impact: 
 
Employees with unused, unexpired compensatory time off as of 6/30/2017 will be paid overtime 
for those hours. Estimated amount to payout unused/unexpired compensatory time off hours as of 
6/30/17 is approximately $5,000. 
 
Recommendation: 
 
Staff recommends approval of the Second and Final Reading of BP 4253.  
 
 
Joyce Veasley   ROP Center  Business Services          Thomas Hanson  
Staff/Contact Person  Location  Department           Superintendent 



BP 4253 

OVERTIME PAY/COMPENSATORY TIME OFF FOR CLASSIFIED EMPLOYEES 

It is the policy of the ROP to provide enough classified personnel to handle the average work 
load within the ROP. It is accepted that there will be the necessity to complete extra work 
during various peak load periods or in cases of unpredicted emergencies. It is the intent that 
extra work performed at such times would be compensated for the compensatory time off rather 
than by overtime pay. 

Legal Reference: Education Code 

45127 Workweek 
45128 Overtime 
45129 Compensatory time off 
45130 Exclusion from overtime provisions 

45132 Four consecutive day workweek 

First Reading: September 12, 1991 
Second Reading: December 12, 1991 
Regulation Adopted: December 12, 1991 
Revision, First Reading: June 15, 2017 
Revision, Second  
and Final Reading: June 22, 2017 



End of Board Packet
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